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withimost.of the
“goiporate - Australia,
:an over-achigver in

ender equality-despite
ngst ‘beinig the only woman
Sardreom Notthat Telsira’s

" alone in this regard — 41 of the top

100 fisted companies have only one
woman on their board, or just 11.5
per cent of the board seats of those

-companies. This is a statistic that is
- fnade to look better only by the fact

that a similar number {39) of
companies in the top 100 have no

“female directors.

Among the last group are several

. large vesources, materials and con-

tracting’ groups {such as Newcrest,

Santos, Leighton Holdings, Toll

Holdings .and Amcor) but also a
couple of surprising offenders,

Pathology and health services
providers ‘Sonic Healthcare ™ and
Primary Health Care, for example,
have no women directors, and
neither does the largest private
hospital operator Ramsay Health
Care.

-Por that matter, Livingstone must
be -disappointed -there are no
females on the board of Cochlear,
the company she steered to great
ness as chief executive for six years.

Retailers Metcash and JB Hi-Fi
don’t have any women on their
boards, something that sets them
apart from other retailers Wool-
worths (two women directors),

Harvey MNorman, David Jones and
Myer (one each).  Wesfarmers,
whose business ‘porfolio skews
heavily towards refailing, also has
two women on its board.

In -an interview with The Aus-
wralian Fingncial Review last month,
Origin Energy chairman Kevin
McCann warned that gender diver-
sity was going to be a bigger issue
for companies in 2010, both at
board and top management level,

The ~ Australian Securities
Exchange’s corporaie governance
council and the Australian Institute
of Comipany Directors have been
discussing board diversity, with the
AICD believed to be very close to
faunching a major initiative.

It’s been known to be hatching 2
plan to encourage greafer board
diversity, and particularly gender
diversity. Based on an initiative
announced earlier this week that’s
intended to help aspiring directors
find their first board seat of expand
their portfolio of directorships, it
may help facilitate an easier path
for women wanting 1o sit on boards.
As much as anything, it reinforces
the sea change in attitude on
diversity.

As an aside, two of the AICD’s
three national directors are women
as are two of its seven division
couneil presidents,

Westpac Banking Corp, QBE
Insurance and Aristocrat Leisure
are leading the way, each with three
women diectors.

As this column has previously
mentioned, women are best rep-
resented among the biggest listed
companies - 12 per cent of board
seats among the top 50 companies .
are held by women, but the overall
proportion falls to 10 per cent
among the top 100 and to just 8 per
cent for the top 200.
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# s not just gender diversity that's
an issue, though, with only 13 of

s the top 100 comparies having
Asian directors, And we won't even
go into the issue of indigenous
Austrafian boardroora representation,

A big part of the preblem has to
do with éxpanding directors’ net-
works and headhunters’ files to
identify ‘more people outside the
traditional mould and provide them
with incentives and opportunities to
contribute at this level '

Anecdotal evidence suggesis a
much better balance exists on the
boards of private and nof-for-profit
companies, while the so-called pro-
fessions (law firms-and accountants)
are chock-full of potential direc-
torial talent. The frick seems to be
working out how to convince them
to throw their hats into the ring so
that the white Anglo Saxon male
bastion that has for so long rep-
resented boardroom Australia can
be given a proper makeover,

There are big chunks of multicul-
tural Austraiia that are simply not
represented in boardrooms — and,
sadly, there may be other factors at
play apart from lack of opportunity.
For whatever reason, there are many
talented people from other back-
grounds who seem either unin-
terested or inhibited from becoming
listed company directors —
although their lists of achievements
in other areas speak volumes for
their capability.
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